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Highlights

The world fuel cell market will be worth $45 billion by 2011 and
portable fuel cells will be worth $17 billion of this. Fuel cell systems
can be broken down into three broad market areas: Portable 
(generators and battery chargers), Stationary (electrical power
generation) and Transport (fuel cell powered vehicles).

Canadian Fuel Cell Commercialisation Road Map – PWC, March 2003

Voller Energy is focused in the portable area. This is also expected
to be the first area of the market in which fuel cells will be accepted.

Voller Energy is a leader in portable fuel cell systems, one of the first
companies in the world who have deliverable technology. Portable fuel cells
are widely predicted to be the first type of fuel cells to reach a mass market
and the Group is now well positioned as an early leader in this sector.

2004-05: Highlights

➥ Floated on AIM on 1 February 2005 raising £10 million 

➥ Five months since the Float, business in line with expectations

➥ Early customer relationships in place

➥ Version three of VE100 portable fuel cell product CE certified

➥ Market opportunity accelerating

➥ R&D and engineering spend to exploit this opportunity

➥ Well positioned in rapidly growing market area

➥ Significantly enhanced intellectual property
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I am delighted to welcome all new
shareholders who have invested in the
Company over the last few months and 
I am pleased to report on the activities of 
the Group during the year to 30 June 2005.

On 1 February 2005, Voller Energy Group Plc
gained admission to the Alternative
Investment Market (AIM) of the London
Stock Exchange. The Company raised £10m
before costs and this additional equity
capital will enable the Group to create the
infrastructure required, and to continue
research and development to exploit the
market opportunities available to us.

Highlights
Since beginning operations as a public
company we have made good progress 
in setting up new manufacturing facilities,
creating a sales distribution network,
building relationships with key customers
and significant progress in fuel processor
development. The company has established
a new manufacturing centre in Basingstoke,
United Kingdom and a new research centre
in Bremen, Germany. In May this year, the
third generation of the VE100 was launched.
It can produce AC mains electricity which
would be available for the operation of
electrical appliances in areas where mains
power is not available, and simultaneously
run 12v DC electrical appliances that are
designed to fit into a car lighter socket. 

Chairman’s Statement
John Brown
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Climate change and global warming concern everyone. 
New technologies can be used to help produce the energy 
we all need, but with reduced greenhouse gas emissions. 
Fuel cells are one exciting example of these new technologies.

“
”

Our History

Founded 2002 Environmentally
friendly portable
fuel cell systems

Emphasis on
commercial
products

Main focus on
construction,
leisure and
military sectors
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Key patent
applications filed,
considerable
know-how

Received two DTi
Smart Awards

Recently named by
Real Business as a
Top 50 company to
watch in 2005

Manufacturing in
Basingstoke, UK

Research centre in
Bremen, Germany

The VE100 v3 is CE certified, and the Group
believes that this is the first time that a
product of the type has carried a CE marque.

The key to the Group’s future growth is 
the development of fuel processor
technology. Fuel processors extract
hydrogen from commonly available
hydrocarbon fuels such as propane or diesel.
This means that the Group is not dependent
on a hydrogen infrastructure emerging. The
Company has acquired intellectual property
and technology from KAT-chem, a German 
fuel processor company, to focus its
development effort in this area. In addition
the Company has appointed Dr Mark Turpin
as Chief Technology Officer. Dr Turpin has a
PhD in material science from the University
of Sheffield in the UK, is the author of over 
25 papers and has been responsible for 
filing over 20 fuel cell related patents. The
Company has also retained additional 
staff qualified to PhD level in Bremen and
strengthened its engineering complement 
in Basingstoke.

The Group continues to build know-how and
file patents on both its system integration
technology and in the fuel processor area.
Product roll out of multiple systems for
potential customers like Speedy Hire will
allow the Group to build early reference
relationships and the Group is optimistic
about building further customer
partnerships in the construction and leisure
sectors as well as the military market.

Results
The Company raised £9.1 million net 
(£10 million gross) at the Float. As of 
30 June the Company had £8.42 million 
of cash, considerably more than forecast.
The losses were also less than forecast at
£0.812 million.

The Group benefits from a lower cash 
burn than most other fuel cell companies
because the policy of buying best of breed
components means it has minimal R&D
expenditure. The policy of dealing through
distributors and a few large customers on 
an OEM basis, means that sales and
marketing expenditure is also minimised.

Outlook
Voller Energy believes that proton exchange
membrane (PEM) fuel cells offer the
greatest likelihood of mass market
adoption because they are likely to be 
the lowest cost system. However, PEM
systems need hydrogen to operate.

Governments around the world are
developing hydrogen infrastructures but it
may take several years for these to develop.
Currently the hydrocarbons in propane, LPG
or diesel contain hydrogen in a chemical
form. Through the acquisition of intellectual
property from KAT-chem, Voller Energy has
acquired low cost fuel processor technology
that can extract the hydrogen that a PEM fuel
cell needs from these commonly available
fuels and is therefore not dependent upon a
hydrogen infrastructure emerging.

The infrastructure developed since the
flotation in terms of engineering, sales
and distribution and manufacturing will
continue to be developed. The resources
raised from the float will be used by the
Group to take advantage of its unique
technology in its chosen markets over the
coming financial year.

John Brown
Chairman
5 September 2005



I started my career in IT over 20 years ago.
Back then, no one imagined that we would
have the incredible progress in computer
technology that we have seen. The power in
a laptop today is greater than in a mainframe
computer then. No one envisaged that
technology such as PCs, mobile phones,
email and the internet would be so much a
part of our daily lives. 

Like PCs we know that portable fuel cells
will get smaller, more powerful and less
expensive. 

In 20 years time, I believe fuel cells will be
everywhere. A child born today will probably
have a fuel cell powered car as their first 
car. Everyday appliances such as vacuum
cleaners, that have the inconvenience of a
power lead stretching across the carpet that
you are cleaning, will have their own fuel cell
power source. In 20 years time our children
will go into museums around the world and
look in wonder at the primitive domestic
appliances that had to be placed near a plug.
The appliance of the future will be powered
by independent fuel cell power sources.

The great advantage of this approach is to
reduce global warming by reducing the
demand for centrally produced electrical
energy in the home or at work. Instead,

little cartridges of fuel will power your
device. You will buy these cartridges in the
supermarket rather like you buy disposable
batteries today.

When people think about fuel cells they
think about cars and buses. In truth it will
be many years before these become viable.
What is viable today are battery chargers 
and generators based on portable fuel cell
technology. The fantastic thing is that our
products generate the energy that we all
need, and the only emission from the system
is pure water.

However we are not just about building
systems that are environmentally friendly.
Fuel cell generators are quiet and in 
many ways more efficient than 
conventional generators. 

Market Opportunity
Fuel cells are a new technology that is of
great interest to customers and investors
because of public concern about the
environment, climate change and global
warming. By the same token many
companies operating within this field have
promised so much for so long, but are yet 
to deliver working products.

The Group is a pioneer in portable fuel cell
technology and one of the first companies 
to deliver portable fuel cell technology that
people can actually buy. The technology 
is at an early stage and will appeal to early
adopters and technology pioneers; it has yet
to reach mainstream acceptance. The driver
for this acceptance is the type of fuel that 
the fuel cells use. As long as the technology
requires hydrogen there is a limit to its
markets and practical applications. Once 
the technology can use common fuels such 
as propane, Calor Gas, BBQ gas or diesel, 
the technology will be widely adopted.

Today the systems are sold through
specialist fuel cell distributors that are
comfortable handling hydrogen and refilling
the hydride canisters. Fuel cells represent a
massive growth market, with portable fuel
cells recognised as the first products to
reach a mass market. The Group is well
positioned to maintain its leading position
in this new market and will grow significantly
in the coming years.

Chief Executive’s Statement
Stephen Voller
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The Group’s main objective is to be one of the
first to take fuel cell technology to a mass
market by combining fuel processor technology
with its fuel cell systems, allowing power
generation from hydrocarbon products.

Summary

➥ Market focused

➥ Product IP and know-how

➥ Excellent management team

➥ Early leader with established brand name

➥ Environmentally driven growth market

“
”



➥ Charger for cordless power tool batteries

➥ Quiet, low emission, fuel cell generator for
cabins and temporary buildings

111 million
The global power tool market is estimated 

to grow to 111 million units by 2010. 
Outdoor Appliance and Power Tools Global Industry

Analysts Inc, January 2004.

200,000 
In the construction industry, there 

are currently 200,000 temporary 

cabins in use. 
Speedy Hire

Target Markets: Construction

Construction
Cordless Power Tools

The world market for outdoor appliances and
power tools is estimated at 85 million units
in 2005, growing to 111 million units by 2010.
Amongst the reasons for this growth, the
report highlights two areas:

–  Surge in demand for cordless and battery
powered applications

–  Environmental concerns leading to the
development of better products

Whereas gasoline or diesel generators
cannot be used indoors or up on scaffolding,
the Company’s cordless power tool fuel cell
generators and battery chargers can be used
wherever you are working. Cordless power
tool batteries can be charged from either the
DC output (cigar lighter) or AC output. 

Speedy Hire is the largest supplier of power
tools in the UK in the hire sector. On most
construction sites now the power is turned
off before work starts for safety reasons. For
this reason most tools are now cordless, but
charging the batteries can be a real problem.

Working with Speedy Hire, the Company has
developed cordless tool battery chargers.
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➥ Reliance upon electricity for GPS, navigation

lighting and on-board electric appliances

Target Markets: Leisure
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Chief Executive’s Statement
continued

Leisure
Yachts

The world recreational boating demand (at
the manufacturer’s level) was $12.7 billion in
2003 and is expected to reach $23 billion by
2013. There are 25 million recreational boats
in the world boat park, of which around 9%
are sailboats (or 2.25 million recreational
sailing yachts). Recreational boat new builds
will grow from 697,000 units in 2003 to
806,000 units in 2013. The number of new
sailboats was about 62,000 in 2003 and
about 72,540 in 2013.

Boats are using more and more electrical
equipment. Air conditioning is becoming far

more common, electrical winches,
sophisticated navigation and electronic
control systems, all add to the requirement
for reliable electrical power on board.
Yachts and recreational boats have 12v
circuits and use conventional batteries.
Charging these batteries when at sea is a
constant problem for any skipper. Voller
Energy is developing a “fit and forget”
automatic battery charger for yachts that
will charge the batteries automatically. The 
system works from liquid petroleum gas
(LPG), propane or butane which are normally
carried on most boats for cooking. 

These systems will be quiet when operating
and won’t produce the nasty smells
associated with a petrol or diesel generator.
When installed the system will automatically
charge the boat’s batteries, switching itself
off when the batteries are fully charged. 
It is estimated that either a 600 watt or 
1200 watt fuel cell system will be required 
to satisfy the demands for this market. 
These systems will be known as the 
VE1000 product group. The Company 
is working with a major supplier of 
marine electronics to develop 
products for this market.

Recreational Vehicles and Caravans

In North America, Recreational Vehicles
(RVs) are equipped with many electrical
appliances such as air conditioning, wide
screen TVs, power showers and large
refrigerators. Often it is only practical 
to park these vehicles “on grid” where it 
is possible to plug into the mains at a 
camp site.

When “off grid” power is required, gasoline
(petrol) or diesel generators are used which
have the disadvantage of being noisy and
creating toxic fumes, which is intrusive to any
vehicle parked nearby. In the US most RVs
have gasoline engines, so it is inconvenient
to have to carry diesel fuel for diesel
generators. However, most RVs have 
propane or BBQ gas on board for cooking.

RVs and caravans have a similar power
requirement to boats. Using the same
VE1000 product range, Voller Energy plans
to develop a quiet, low emission generator
fueled by propane.

7,000
Market size: Yachts
– 7,000 per annum
(plus retrofit market) 

“Fit and forget” automatic battery charger 
based on fuel cell technology.“ ”
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Military

According to a recent Smith Barney research
report, the US Marines used approximately
3,000 batteries per day during the first two
weeks of Operation Iraqi Freedom. This
implies a usage rate of over 4 million units
per year for the military overall. In addition,
the BA-5590 battery currently used by the 
US military is heavy, each weighing almost 
2.5 lbs (1.1kg). The electronics requirements 
of the Future Soldier requires substantial
technological improvements to ensure 
that power advances keep pace with
transformational technologies.

An extract from the report reads, “From night
vision goggles and satellite communications
to smart weapons and networked sensors, 

the battlefield has become an increasingly
electronic and power-hungry landscape… 
In the US Army alone there are currently
between 450 and 500 items dependent
upon batteries to enable some or all of 
their functionality”.

From stepped-up border patrols in 
support of homeland security efforts 
to the development of new, super-trained,
super-equipped, multi-role military 
units, the trend towards the individual
warfighter as a “command node” is 
likely to accelerate in the coming years.
Substantial advances in portable power
technology will be required to maintain
pace with this demand. 

The power requirements for this growing
inventory are largely supplied by batteries.

Voller Energy is developing a general
purpose battery charger based on fuel cell
technology  which, unlike a conventional
generator, cannot be detected. The system
will operate on either diesel or JP8, the new
single battlefield fuel being adopted by the
US military and NATO. 

Source: Jane’s report on military requirements
for fuel cells, 28 April 2005

3,000
batteries per day 
used in Iraq

➥ Clear battlefield applications

➥ To charge batteries

➥ Conventional generators can be detected

➥ Ongoing dialogue with AEA Batteries and SAFT

➥ Registered supplier to US Defence Procurement
Agency (DPA) and a NATO registered firm

Target Markets: Military



Science
Fuel Processor Technology

Following the acquisition of intellectual
property from KAT-chem the Group has
begun to implement the plan for fuel
processor development. The key is to
produce a fuel processor that can take in
available hydrocarbon fuels such as propane
and diesel, and produce the hydrogen that 
a fuel cell needs.

Initial modelling of the fuel processor is
under way using computational fluid
dynamics and thermal modelling to estimate
the heat-up times and thermal gradients
within the reactor during start-up. An ideal
temperature profile is being identified to
maximise the transformation of the
hydrocarbon into hydrogen.

The Group is also developing a thermal
stress model of the reactor design to 
identify stress concentration problems
which can be difficult to identify in an all-
welded construction. 

Key to the design are strategies to remove
impurities in the fuels that would be harmful
to the fuel cell. These include sulphur and
carbon monoxide.

An extensive analytical suite has been
installed in the Voller Bremen laboratory to
enable the performance of various fuel
processor designs to be evaluated.

Toxic gas handling systems suitable for use
with carbon monoxide and hydrogen
sulphide have also been installed. 

Software
Voller Energy have developed its own
Windows based software controller for its
portable fuel cell systems. The package,
known as Vterm™, can be installed on a
standard PC and used to test and control
products such as the VE100.

In addition the software can be used to
diagnose problems, connect to a system in a
remote location and if necessary download
new software to the VE100.

The software is a key part of the Group’s
intellectual property and because it allows
us to change the parameters of the system
when new components become available,
these can be integrated quickly. 

Safety
To meet all relevant safety standards, 
the Group has developed a number of
unique and proprietary pieces of technology
within the systems. For example, there 
is a hydrogen detection system that will
automatically shut the unit down if there is 
a hydrogen leak. This system will operate
before the concentrations of hydrogen reach
a level that could cause any risk to the user. 

Summary
The Group progress to date has been
encouraging and in line with the
expectations as outlined to investors at 
the time of the Placing on 1 February 2005.
The Group is investing heavily on research
and development and has strengthened 
its engineering headcount.

Stephen Voller
Chief Executive Officer
5 September 2005
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Chief Executive’s Statement
continued

Core technology developed at Voller is 
the fuel cell control module that allows
integrated battery charging systems to
operate at high efficiency.

“
”

We expect to be
one of the first fuel
cell companies in
the world to be
profitable.

“
”

Nine patents filed.

“ ”



Basis of Preparation
On 25 January 2005, the Company issued
189,740 ordinary shares of £1 to acquire 
the whole of the issued share capital of
Voller Energy Limited. These shares were
subsequently converted into 2p shares. 
On 1 February 2005, the Company placed
13,513,513 ordinary 2p shares at a price of
74p. On the same date the Company was
admitted to the Alternative Investment
Market (AIM) of the London Stock Exchange.

The results have been prepared using
merger accounting. Please see note 1 to the
consolidated financial statements.

Profit and Loss Account
The turnover shown on the accounts
represents sales of product completed pre-
Placing together with the fulfilment of orders
in hand at the time the Company was listed
on the AIM market. Cost of sales represents
the cost of products sold, together with
costs incurred on the development of
prototype products, all of which cost has
been expensed in the year under review.

Exceptional items are made up as follows:

On 1 February 2005, the Group acquired 
intellectual property from Kat-chem, based 
in Germany, a company specialising in fuel
processor technology. The Board have taken
the view that it is appropriate for the cost of
the intellectual property to be impaired.

At the end of February 2005, the Company
relocated into new premises in Basingstoke
appropriate for the assembly of product and
office accommodation and entered into a
lease for a shell building. It was necessary 
for some of the tenant’s improvements to 
be completed to enable the building to be 
fit for purpose. The Board has taken the view
that certain of these should be expensed.

£000

Impairment of intangibles 180
Leasehold improvements expensed 14

Interest Receivable
On the placing the Company raised 
£9.1 million net of expenses. This money 
has been used to provide working capital 
for the business. Unutilised funds have 
been placed on short term deposit to
generate interest received.

Dividends
The Company is not proposing to pay 
a dividend.

Fixed Assets
The proceeds of the Placing have enabled
the Company to initiate the investment
required in fuel processor technology and
the capital equipment necessary for the
manufacture of products which will 
address the construction, leisure and
military markets.

Colin Bonsey FCA
Finance Director
5 September 2005
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Financial Review
Colin Bonsey

We now have the financial strength and
flexibility to capitalise on our strong position
in the market and grow both organically by
accelerating uptake of our products and
through selective acquisitions.

“
”
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Board of Directors

1.  John Brown FCCA, CTA

Chairman (age 61)
John Brown has served as Non-Executive
Chairman of Voller Energy since April 2004.
He has recently retired as Chief Executive
of Speedy Hire PLC (LSE: SDY) a FTSE 500
company. John joined the Allen Group, a
private building company in 1973 as
Finance Director and Company Secretary.
In 1977, he started the Speedy Hire
business with one depot in Wigan and has
masterminded its expansion since then.
He became Chief Executive of Allen plc
in February 2001 and was responsible
for the transformation of the Allen Group
into Speedy Hire PLC.

2.  Stephen Voller
Chief Executive Officer (age 46)
Stephen is an experienced entrepreneur
who has successfully built technology
businesses and managed high growth
companies. Stephen was a semi-finalist in
the 2002 “Entrepreneur of the Year” awards
sponsored by Ernst & Young. Previously
Chief Executive Officer of RealCall (now
called Adeptra) a Company focused on
interactive alerting to mobile phones,
Managing Director of Netscape UK and a
Sales Manager at IBM. While at IBM,
Stephen managed a substantial business
unit, marketing exclusively through
distributors, OEMs, retailers and resellers. 

3 6 4 1 5 2 7
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Stephen has a degree in Data Processing
from the University of Leeds, is a Chartered
Engineer, a Member of the Institute of
Electrical and Electronics Engineers (IEEE)
and an independent member of PITCOM –
the UK Parliamentary IT Committee.

3.  Mike Clarke
Chief Operating Officer (age 55)
Mike Clarke has 25 years of management
experience of the production of complex
electronic and electro-mechanical products
with companies such as Aston Electronic
Designs Limited, Perex Limited, Sintrom plc,
and Sperry Rand Inc. As Chief Operating
Officer he will be responsible for
manufacturing and meeting production,
quality and shipment targets. Mike has
designed and built the Voller Energy VE100
fuel cell systems, and has been largely
responsible for the intellectual property
development and patent filings. Mike is 
one of the technical experts advising the
British Standards Institute (BSI) for the
International Standards Organisation (ISO)
Micro Fuel Cells Standards Committee.

4.  Colin Bonsey FCA

Finance Director and
Company Secretary (age 59)
Colin Bonsey is a Chartered Accountant
(ACA 1969, FCA 1971), and from 1999 to
2003 served as Group Finance Director and
Company Secretary of Bullough plc, a small
cap mini conglomerate with group turnover
of £250 million. Colin was an Audit Senior at
KPMG before joining Philip Morris as
Corporate Controller in 1973. In 1976 he
joined Siebe plc (now part of Invensys plc) a
world leader in controls and automation with
turnover of £3.7 billion. He joined the Board
of Siebe in 1990 and remained on the Board
until his departure in 1999. 

5.  Dr Mark Turpin
Chief Technology Officer (age 43)
Dr Mark Turpin has considerable experience
in the fuel cell sector and started his career
in 1987 as a senior development scientist
with Duracell Batteries, where he was
responsible for the development of low 
and zero mercury formulations for anode
materials. Mark has subsequently worked 
as a technical consultant in the area of

carbon materials and energy systems before
joining Morgan Crucible in 1999 as Global
Director of Technology for Specialty Graphite
products. At Morgan, Mark was responsible
for the establishment of a fuel cell business
unit, focused on the supply of materials and
components for fuel cell applications and
managed a team of 22 scientists and
engineers. Dr Turpin holds a BSc in
Chemistry and a PhD in Material Science,
both from Sheffield University. He is also the
author of over 25 academic publications and
over 20 patents related to fuel cell systems.

6.  David Cranston CBE

Non-executive Director (age 59)
After a 30-year career in the Army, initially in
the Artillery but mainly as an Army Aviator,
David Cranston’s final appointment was as
Deputy and then Commander of the Germany
based Multinational Airmobile Division with
26,000 personnel from four nations, a capital
budget of £8 billion, and an £800 million
annual operating budget. Leaving the army in
1995, he became a financial regulator, joining
the Personal Investment Authority (PIA) as
Head of Member Relations and in 1997
became Head of Group Compliance at the
Royal Bank of Scotland. From 2000 to 2002
he was Director General of The National
Association of Pension Funds. Currently,
David has a small portfolio of non-executive
and voluntary appointments; the latter
includes being a Member of the British
National Olympic Committee.

7.  David Port FCMA

Non-executive Director (age 58)
David Port is a Fellow Chartered
Management Accountant and widely
experienced in the energy sector. David
is the Non-executive Chairman of ATH
Resources plc (LSE: ATH), the mining group,
and is a former Chairman of the Coal Trade
Benevolent Association. He is also a Non-
executive Director of Global Natural Energy
plc (LSE: GNE) and the Non-executive
Chairman of Petrol Express Limited. Global
Natural Energy through its principal
subsidiaries is a distributor of gas and petrol
in the UK and steel in Europe and Russia.
Petrol Express operate a chain of 60 petrol
stations in the UK. David is also a Non-
executive Director of TRS Developments
Limited. David is a keen yachtsman.
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Report of the directors 
for the year ended 30 June 2005

The directors present their annual report and financial statements for the Company and for the Group for the financial year ended 30 June 2005.

Principal activities
The principal activity of the Group is the manufacture of portable fuel cell systems for use as mobile generators and battery chargers.

A review of the results for the year and of future developments in the business is given in the Chairman’s Statement, Chief Executive’s Review 
and in the Financial Review, which form part of this annual report.

The Group consists of the holding Company Voller Energy Group Plc together with its wholly owned subsidiaries Voller Energy Limited and 
Voller Energy Trading Limited (dormant). 

Results and dividends
The Company was incorporated on 28 May 2004 and these are the first statutory accounts of the Group. 

The consolidated profit and loss account for the year is set out on page 19.

The Group’s loss for the financial year after taxation was £812,000 ( 2004: £146,000 )

The directors do not recommend the payment of a dividend for the year.

Restructuring and basis of preparation
In order to enable the successful flotation of the Group it was necessary to undertake some restructuring of the Group. Voller Energy Group Plc
was incorporated on 28 May 2004 and on 25 January 2005 acquired all of the share capital in Voller Energy Limited in a share for share exchange.

As explained in the Group’s accounting policy note 1 the financial statements for the Group for the year ended 30 June 2005 have been prepared
in accordance with merger accounting principles, that is as if the Group had been in existence in its current form throughout the current and
previous year.

Placing and admission to AIM
On 25 January 2005 the Company successfully placed 13,513,513 ordinary shares of 2p each at 74p per share raising £10.0 million gross proceeds
and £9.1 million net of expenses. The funds will allow the Group to further finance and develop its business strategy. The Company’s shares were
admitted to trading on the Alternative Investment Market (AIM) of the London Stock Exchange on 1 February 2005 .

Directors and their interests
The directors who held office during the year were as follows:

John Brown (appointed 9 June 2004)

Stephen Voller (appointed 9 June 2004)

Mike Clarke (appointed 9 June 2004)

Colin Bonsey (appointed 25 January 2005)

David Port (appointed 25 January 2005)

David Cranston (appointed 25 January 2005)

Mark Turpin (appointed 17 May 2005) 

The directors’ interests in the ordinary shares of the Company are shown in the Remuneration Report on pages 16 and 17.

Biographical details of the directors are given on pages 10 and 11.

In accordance with the Articles of Association, all of the directors will retire at the forthcoming annual general meeting and being eligible will
offer themselves for re-election.

Significant shareholdings
In addition to the directors’ interests shown on page 17, the following shareholders had interests in 3% or more of the Company’s ordinary share
capital at 5 September 2005 .

Universities Superannuation Scheme 9.888%

Schweco Nominees 6.918%

Invesco English and International Trust 3.520%
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Report of the directors 
for the year ended 30 June 2005

continued
Share capital
Information relating to shares issued during the financial period is given in note 18 to the financial statements.

Charitable and political donations
The Group made no charitable or political donations during the year (2004: £nil )

Supplier payment policy
It is the Group’s policy to settle debts with its creditors on a timely basis, taking into consideration the terms and conditions offered by each
supplier. The number of supplier days outstanding at the year end, based on the average monthly outstanding Group creditor balances, was 
30 days (2004: 30 days).

At the year end the Group had creditors of £275,000 (2004: £79,000).

Employee consultation
The Group places considerable value on the involvement of its employees and they are regularly briefed on the Group’s activities. Their
contribution is a key element to the future success of the Group. Equal opportunity is given to all employees.

Disabled employees
Applications for employment by disabled persons are always fully considered, bearing in mind the aptitudes of the applicant concerned. It is the
policy of the Group that the training, career development and promotion of disabled persons should, as far as possible, be identical with that of
other employees.

Stakeholder pension
The Company is in the process of designating a Stakeholder pension scheme to which the employees will be entitled to contribute. The Company
will not contribute to any Stakeholder scheme for the benefit of the employee.

Directors’ responsibilities
Company law requires the directors to prepare financial statements for each financial year which give a true and fair view of the state of affairs 
of the Company and of the Group and of the profit or loss for that period. In preparing those financial statements, the directors are required to:

– Select suitable accounting policies and then apply them consistently;
– Make judgments and estimates that are reasonable and prudent;
– State whether applicable accounting standards have been followed, subject to any material departures disclosed and explained in the

financial statements; and
– Prepare the financial statements on the going concern basis unless it is inappropriate to presume that the Group will continue in business.

The directors are responsible for keeping proper accounting records which disclose with reasonable accuracy at any time the financial position of
the Company and the Group and to enable them to ensure that the financial statements comply with the Companies Act 1985. They have general
responsibility for taking such steps as are reasonably open to them to safeguard the assets of the Group and to prevent and detect fraud and
other irregularities.

Going concern
The directors review of the accounts, budgets, sales pipeline, costs and forward plans and cash flow analysis, led the directors to believe that the
Group has sufficient resources to continue in operation for the forseeable future. The financial statements are therefore prepared on a going
concern basis.

Auditors
In accordance with Section 385 of the Companies Act 1985, a resolution for the re-appointment of BDO Stoy Hayward LLP as auditors of the
Company is to be proposed at the forthcoming annual general meeting.

Annual general meeting
The annual general meeting of the Company will be held at 9.30am on 20 October 2005 at the Hampshire Centre Court Hotel, Centre Drive,
Chineham, Basingstoke, Hampshire RG24 8FY. The notice of meeting is enclosed with this report.

By order of the Board

Colin Bonsey
Company Secretary
5 September 2005 
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Corporate governance statement

Compliance with the Combined Code
The Company’s shares were admitted to trading on AIM of the London Stock Exchange on 1 February 2005. AIM listed companies are not required to
comply with the disclosures of the Combined Code of Corporate Governance (The Code). However, the Board supports the principles contained in the
Code and is committed to maintaining the highest standards of Corporate Governance. Since admission to AIM, the Group has been in compliance with
the applicable provisions of the Code issued by the Financial Reporting Council in July 2003.

Below is a brief description of the Board, its role and its committees followed by details of the Group’s systems of internal control.

The Board
The Board consists of four Executive Directors, two Non-executive Directors (NEDs) and a Non-executive Chairman. All directors are equally
accountable for the proper stewardship of the Group’s affairs. The NEDs have a particular responsibility to challenge constructively the strategy
proposed by the Executive Directors, to scrutinise performance, assess risk and the integrity of financial information and controls and to ensure
appropriate remuneration and succession planning arrangements for the Executive Directors. The Board considers that all of the NEDs are independent
in character and judgement.

All directors are subject to re-election by shareholders at least every three years. NEDs are normally expected to serve two three-year terms
commencing with the date of the first annual general meeting after their date of appointment. There may be circumstances where NEDs are invited,
subject to re-election, to remain on the Board for a further three-year period, after the expiry of their second three year term.

The principal Board Committees are the Audit, Remuneration and Nomination Committees; all report to the Board. The Board plans to meet nine times
a year and since Admission and to date it has met seven times.

Audit Committee
The Audit Committee comprises David Port (Chairman) and John Brown, both NEDs, and is responsible for ensuring that the financial performance,
position and prospects of the Group are properly monitored and reported on. The Committee is also responsible for meeting with the auditors and
discussing their audit procedures and the Group’s internal financial controls. Since Admission and to date the Committee has met once.

The Audit Committee is responsible for making recommendations to the Board on the appointment of external auditors and their remuneration, for
reviewing the accounting principles, policies and practices adopted in the preparation of the interim and annual accounts and reviewing the scope 
and findings of the audit.

The Committee will keep under review the external auditors’ independence including any non audit services that are to be provided by the external
auditors. The auditors are also required to confirm their independence at least annually.

Remuneration Committee
The Remuneration Committee comprises David Cranston (Chairman) and John Brown, both NEDs. The Committee reviews the performance of the
Executive Directors, sets their remuneration and determines the payment of bonuses (if any). It will also consider the grant of options, under any share
option scheme or other incentive scheme of the Company and, in particular the price per share and the application of performance standards to such
grants. No directors will be permitted to participate in discussions or decisions concerning their own remuneration. Since Admission and to date the
Committee has met three times.

Nomination Committee
The Nomination Committee comprises David Cranston (Chairman) and John Brown, both NEDs and is responsible for dealing with appointments 
to the Board and senior positions in the management of the Company as well as relevant employment issues that arise in connection thereto. Since
Admission and to date the Committee has met once.

Internal control and risk
In accordance with guidance for directors on internal control (The Turnbull Guidance in the Combined Code), the Board confirms that there is a process
for identifying, evaluating and managing the significant risks to the achievement of the Group’s strategic objectives. The effectiveness of this process 
is reviewed regularly by the Audit Committee which reports its findings for consideration by the Board.

Auditor independence
The Board will adopt a policy for the periodic review of its external auditors. 

Board effectiveness
The Board evaluates its effectiveness on an ongoing basis. In due course a more formal evaluation will be arranged, probably involving external advice.

Shareholder communication
The Board encourages regular dialogue with the Group’s shareholders and in addition, all are invited to attend the annual general meeting. 
The Group’s website contains information which shareholders, analysts and potential investors may find useful.
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Remuneration report 

Remuneration policy
The Remuneration Committee sets directors’ remuneration and remuneration policies for all staff. Remuneration levels are set in order to attract
high calibre recruits and to retain and motivate those directors and employees once they have joined the Group.

The individual components of the remuneration package offered to both executive directors and employees at all levels are:

Basic salary and benefits
Basic salaries are reviewed annually. The review process is undertaken having regard to the development of the Group and the contribution that
individuals will continue to make. The Group does not operate a Group pension scheme or provide other specific benefits, however, an additional
amount is added to each individual’s salary to enable them to determine the particular benefits they wish to put in place.

Bonuses
There are no contractual entitlements to bonuses. The remuneration packages of executive directors may, in future, contain an element 
of performance related bonus where appropriate.

Share options
The Group has established an Enterprise Management Incentive (“EMI”) share option scheme and a policy for the granting of options to retain
and motivate directors and employees

Service contracts
Each of the executive directors has entered into a service agreement with the Company which is terminable by either party on six months’ written
notice.

Non-executive directors
Non-executive directors receive a fixed fee for their services and the reimbursement of reasonable expenses incurred in attending meetings. 
The remuneration of the non-executive directors is determined by the Board as a whole within the overall limits stipulated in the Articles of
Association. Non-executive directors are not eligible for bonuses.

The services of the non-executive directors Messrs Brown, Cranston and Port are provided by letters of appointment with the Company. The
appointment letters provide for each of the appointments to be for an initial period of three years commencing on their date of appointment
subject to earlier termination in each case by either party giving three months’ written notice.
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Remuneration report 
continued

Directors’ interests shares
The directors’ interests in the ordinary shares of the Company were as stated below:

Ordinary shares of 2p each

30 June 30 June
2005 2004

J Brown 641,000 641,000

S Voller 2,857,150 2,857,150

M Clarke 1,904,750 1,904,750

C Bonsey 27,027 –

M Turpin – –

D Cranston 13,514 –

D Port 14,865 –

Directors’ emoluments
The directors received the following remuneration during the year:

Salary Total Total
and fees 2005 2004

Name of director £ £ £

Executive

Stephen Voller 84,896 84,896 20,000

Mike Clarke 83,091 83,091 37,580

Colin Bonsey 30,000 30,000 –

Mark Turpin* 10,882 10,882 –

Non-executive

John Brown 10,000 10,000 –

David Cranston 7,500 7,500 –

David Port 7,500 7,500 –

233,869 233,869 57,580

*Remuneration for Mark Turpin represents emoluments from date of appointment as a director.
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Report of the independent auditors

To the shareholders of Voller Energy Group Plc
We have audited the financial statements of Voller Energy Group Plc for the year ended 30 June 2005 on pages 19 to 22 which have been
prepared under the accounting policies set out on pages 23 to 24. 

Respective responsibilities of directors and auditors
The directors’ responsibilities for preparing the annual report, and the financial statements in accordance with applicable law and United
Kingdom Accounting Standards are set out in the Statement of Directors’ responsibilities.

Our responsibility is to audit the financial statements in accordance with relevant legal and regulatory requirements and United Kingdom
Auditing Standards.

We report to you our opinion as to whether the financial statements give a true and fair view and are properly prepared in accordance with the
Companies Act 1985. We also report to you if, in our opinion, the Directors’ report is not consistent with the financial statements, if the Company
has not kept proper accounting records, if we have not received all the information and explanations we require for our audit, or if information
specified by law regarding directors’ remuneration and transactions with the Company and other members of the group is not disclosed.

We read other information contained in the annual report and consider whether it is consistent with the audited financial statements. This 
other information comprises only the Chairman’s statement, Chief Executive’s review, financial review, corporate governance statement and
remuneration report. We consider the implications for our report if we become aware of any apparent misstatements or material inconsistencies
with the financial statements. Our responsibilities do not extend to any other information.

Our report has been prepared pursuant to the requirements of the Companies Act 1985 and for no other purpose. No person is entitled to rely 
on this report unless such a person is a person entitled to rely upon this report by virtue of and for the purpose of the Companies Act 1985 or has
been expressly authorised to do so by our prior written consent. Save as above, we do not accept responsibility for this report to any other
person or for any other purpose and we hereby expressly disclaim any and all such liability.

Basis of audit opinion
We conducted our audit in accordance with United Kingdom Auditing Standards issued by the Auditing Practices Board. An audit includes
examination, on a test basis, of evidence relevant to the amounts and disclosures in the financial statements. It also includes an assessment of
the significant estimates and judgements made by the directors in the preparation of the financial statements, and of whether the accounting
policies are appropriate to the Group’s circumstances, consistently applied and adequately disclosed.

We planned and performed our audit so as to obtain all the information and explanations which we considered necessary in order to provide 
us with sufficient evidence to give reasonable assurance that the financial statements are free from material misstatement, whether caused 
by fraud or other irregularity or error. In forming our opinion we also evaluated the overall adequacy of the presentation of information in the
financial statements.

Opinion
In our opinion the financial statements give a true and fair view of the state of affairs of the Group and the Company at 30 June 2005 and of the
loss of the Group for the year then ended and have been properly prepared in accordance with the Companies Act 1985.

BDO Stoy Hayward LLP
Chartered Accountants and Registered Auditors
London
5 September 2005
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Consolidated profit and loss account
for the year ended 30 June 2005

2005 2004

Note £’000 £’000

Turnover 2 42 8

Cost of sales 114 29

Gross loss (72) (21)

Administrative expenses – exceptional costs 3 194 –

Administrative expenses – other 3 717 125

Administrative expenses 911 125

Operating loss 3 (983) (146)

Interest receivable 171 1

Interest payable – (1)

Loss on ordinary activities before and after taxation (812) (146)

Dividends – 8

Retained loss for the financial year (812) (138)

Basic and diluted loss per ordinary share 9 (5.31)p (1.54)p

All amounts relate to continuing activities.

All recognised gains and losses in the current and prior year are included in the profit and loss account.

The notes on pages 23 to 30 form part of these financial statements.
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Consolidated balance sheet 
at 30 June 2005

2005 2005 2004 2004

Note £’000 £’000 £’000 £’000

Fixed assets

Intangible assets 11 – –

Tangible assets 12 150 6

150 6

Current assets

Stocks 14 56 –

Debtors 15 175 27

Cash at bank and in hand 8,429 239

8,660 266

Creditors: amounts falling due within one year 16 (275) (79)

Net current assets 8,385 187

Total assets less current liabilities 8,535 193

Capital and reserves

Called up share capital 18 459 189

Share premium account 19 8,884 –

Merger reserve 19 161 161

Profit and loss account 19 (969) (157)

Shareholders’ funds – equity 20 8,535 193

The financial statements were approved by the Board on 5 September 2005. 

Stephen Voller Colin Bonsey
Chief Executive Officer Finance Director

The notes on pages 23 to 30 form part of these financial statements.
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Company balance sheet 
at 30 June 2005

Note £’000

Fixed assets

Investments 13 189

Current assets

Debtors 15 8,535

Net assets 8,724

Capital and reserves

Called up share capital 18 459

Share premium account 19 8,884

Profit and loss account 19 (619)

Shareholders’ funds – equity 20 8,724

The financial statements were approved by the Board on 5 September 2005.

Stephen Voller Colin Bonsey
Chief Executive Officer Finance Director

The notes on pages 23 to 30 form part of these financial statements.
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Consolidated cash flow statement 
for the year ended 30 June 2005

2005 2005 2004 2004

Note £’000 £’000 £’000 £’000

Net cash outflow from operating activities 21 (803) (114)

Returns on investments and servicing of finance

Interest received 171 1

Interest paid – (1)

Net cash inflow from returns on investment and servicing of finance 171 –

Capital expenditure and financial investment

Purchase of tangible fixed assets (152) (4)

Purchase of intangible fixed assets (180) –

Net cash outflow from capital expenditure and financial investment (332) (4)

Equity dividends refunded/(paid) – 8

Cash outflow before management of liquid resources and financing (964) (110)

Financing

Issue of ordinary share capital 270 –

Premium on issue of ordinary shares 9,730 350

Expenses of issue of ordinary shares (846) –

Convertible loan – (35)

Cash inflow from financing 9,154 315

Increase in cash in the year 22 8,190 205

The notes on pages 23 to 30 form part of these financial statements.
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Notes forming part of the financial statements 
for the year ended 30 June 2005

1 Accounting policies
Basis of accounting
The financial statements have been prepared under the historical cost convention and are in accordance with applicable accounting standards. 

The principal accounting policies are:

Basis of consolidation
The consolidated Group financial statements incorporate the results of Voller Energy Group Plc and its subsidiary undertaking Voller Energy
Limited as at 30 June 2005 using the merger accounting method.

Voller Energy Group Plc was incorporated on 28 May 2004 and as such the comparative figures are proforma and represent the results and 
net assets of Voller Energy Limited, adjusted for the shares issued to effect the merger. As provided by Section 230 of the Companies Act 1985,
no company profit and loss account is presented for Voller Energy Group Plc.

Merger accounting
Where merger accounting is used, the investment is recorded in the Company’s balance sheet at the nominal value of the shares issued together
with the fair value of any additional consideration paid.

In the Group financial statements, merged subsidiary undertakings are treated as if they had always been a member of the Group. The results 
to 30 June 2004 of such a subsidiary are included for the whole period in the year it joins the Group. The corresponding figures for the previous
year include its results for that period, the assets and liabilities at the previous balance sheet date and the shares issued by the Company as
consideration as if they had always been in issue. Any difference between the nominal value of the shares acquired by the Company and those
issued by the Company to acquire them is taken to reserves.

Turnover
Turnover represents sales to external customers at invoiced amount less value added tax or local taxes on sales.

Depreciation
Depreciation is provided to write off the cost or valuation, less estimated residual values, of all tangible fixed assets over their expected useful
lives. It is calculated at the following rates:

Leasehold improvements Over the term of the lease

Computer equipment 4 years straight line

Plant, machinery and vehicles 5 years straight line

Fixtures, fittings, tools and equipment 5 years straight line

Valuation of investments
Investments held as fixed assets are stated at cost less any provision for impairment in value.

Financial instruments
In relation to the disclosures made in note 17:

– Short term debtors and creditors are not treated as financial assets or financial liabilities except for the currency disclosures.
– The Group does not hold or issue derivative financial instruments for trading purposes.

Stocks
Stocks are valued at the lower of cost and net realisable value. Cost is calculated as follows:

Raw materials cost of purchase on first in, first out basis

Work in progress and finished goods cost of raw materials and labour 

Net realisable value is based on estimated selling price less further costs to completion and disposal.

Foreign currency
Foreign currency transactions are translated at the rates ruling when they occurred. Foreign currency monetary assets and liabilities are
translated at the rates ruling at the balance sheet dates. Any differences are taken to the profit and loss account.
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Notes forming part of the financial statements 
for the year ended 30 June 2005

continued
1 Accounting policies continued
Research and development
Expenditure on pure and applied research is charged to the profit and loss account in the year in which it is incurred.

Development costs are also charged to the profit and loss account in the year of expenditure.

Deferred taxation
Deferred tax balances are recognised in respect of all timing differences that have originated but not reversed by the balance sheet date except
that the recognition of deferred tax assets is limited to the extent that the company anticipates to make sufficient taxable profits in the future to
absorb the reversal of the underlying timing differences.

Deferred tax balances are not discounted.

Government grants
Government grants are received in relation to certain expenditure incurred by the Group and are included on an accruals basis.

2 Turnover
Turnover is wholly attributable to the principal activity of the Group.

3 Operating loss

2005 2004
£’000 £’000

This is arrived at after charging/(crediting):

Depreciation 8 1

Auditors’ remuneration – audit services (company £7,000 ) 20 7

Exceptional items – (see below) 194 –

Grant income (66) (61)

Exceptional items

Impairment of intangibles 180 –

Leasehold improvements expensed 14 –

4 Employees

2005 2004
£’000 £’000

Staff costs for all employees, including directors, consist of:

Wages and salaries 335 63

Social security costs 42 7

377 70

The average number of employees of the group during the year, including executive directors, was seven (2004: three)
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5 Directors’ remuneration

2005 2004
£’000 £’000

Directors’ emoluments 234 58

Further disclosures on the remuneration of each individual director is included in the Remuneration Report. 

6 Interest payable and similar charges – group

2005 2004
£’000 £’000

Loans – 1

7 Taxation on profit from ordinary activities

2005 2004
£’000 £’000

UK corporation tax

Current tax on profits of the year – –

Taxation on profit on ordinary activities – –

The tax assessed for the year is lower than the standard rate of corporation tax in the UK. The differences are explained below:

2005 2004
£’000 £’000

Loss on ordinary activities before tax (812) (146)

Loss on ordinary activities at the standard rate of corporation tax in the UK of 30% (2004: 18%) (244) (28)

Effects of:

Expenses not deductible for tax purposes 61 2

Capital allowances for year in excess of depreciation (4) –

Tax losses carried forward 187 26

Current tax charge for year – –

8 Dividends

2005 2004
£’000 £’000

Ordinary dividends £nil (2004: £nil) per share – (8)

During 2004 the dividend declared in the period ended 30 June 2003 was repaid following the discovery that sufficient resources were not
available at that time to pay the dividend.
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Notes forming part of the financial statements 
for the year ended 30 June 2005

continued
9 Loss per share
Loss per ordinary share has been calculated using the weighted average number of shares in issue during the relevant financial periods. 
The weighted average number of equity shares in issue is 15,299,662 (2004: 9,487,000) and the loss, being loss after tax is £812,000 
(2004: £146,000).

There are no potentially dilutive shares in issue.

10 Loss for the financial year
Voller Energy Group Plc has taken advantage of the exemption allowed under Section 230 of the Companies Act 1985 and has not presented 
its own profit and loss account in these financial statements. The Company’s result for the year is a loss of £619,000.

11 Intangible assets

Investment
£’000

Group

Cost

At 1 July 2004 –

Additions 180

At 30 June 2005 180

Amortisation

At 1 July 2004 –

Impairment write down 180

At 30 June 2005 180

Net book value

At 1 July 2004 and at 30 June 2005 –

The purchase of intellectual property in fuel processor technology was completed at the time of the placing on 1 February 2005. The Board has
taken the view that it was appropriate not to carry a value forward for these intangible assets and have accordingly made an impairment
provision equal to the original cost.
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12 Tangible assets

Plant, Fixtures,
machinery fittings,

Leasehold Computer and tools and
improvements equipment vehicles equipment Total

£’000 £’000 £’000 £’000 £’000

Group

Cost 

At 1 July 2004 – 5 – 2 7

Additions 74 26 38 14 152

At 30 June 2005 74 31 38 16 159

Depreciation

At 1 July 2004 – 1 – – 1

Provision for year 2 4 – 2 8

At 30 June 2005 2 5 – 2 9

Net book value

At 30 June 2005 72 26 38 14 150

At 30 June 2004 – 4 – 2 6

13 Fixed assets investments
Amounts are shown at cost

£’000

Company

Subsidiary undertakings:

Shares 189

Subsidiary undertakings
The following were subsidiary undertakings at the end of the year and have all been included in the consolidated financial statements:

Proportion of
Country of voting rights and
incorporation ordinary share 

Name or registration capital held Nature of business

Voller Energy Limited England and Wales 100% Trading company

Voller Energy Trading Limited England and Wales 100% Dormant company

Voller Energy Group Plc took advantage of the merger accounting relief provisions under s131 Companies Act 1985 when it issued equity shares
on a share for share basis to acquire a 100% interest in Voller Energy Limited.
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Notes forming part of the financial statements 
for the year ended 30 June 2005

continued
14 Stocks

Group Group Company
2005 2004 2005

£’000 £’000 £’000

Raw materials 29 – –

Work in progress 22 – –

Finished goods 5 – –

56 – –

15 Debtors

Group Group Company
2005 2004 2005

£’000 £’000 £’000

Trade debtors 23 – –

Amounts due from subsidiary undertakings – – 8,535

Other debtors 132 10 –

Prepayments 20 17 –

175 27 8,535

All amounts fall due for payment within one year . 

16 Creditors: amounts falling due within one year

Group Group Company
2005 2004 2005

£’000 £’000 £’000

Trade creditors 121 43 –

Tax and social security creditor 28 13 –

Accruals 126 10 –

Amounts due to directors (see note 23) – 13 –

275 79 –

17 Financials instruments
Interest rate and currency of cash balances
Floating rate financial assets of £8.429 million comprise a deposit of £8.375 million on short term Treasury reserve with National Westminster
Bank at a rate of 4.73% together with current account balances of £0.054 million (2004: £0.230 million).

Treasury policy
Operations are financed by the cash raised by the Group on the placing of shares on 1 February 2005.

The Group’s policy is to ensure a balance between continuity of funding and flexibility, with the objective of identifying short term working capital
requirements thus enabling available funds to be deposited at money market rates.

Refer to note 1 Accounting policies for details of the Group’s policy on financial instruments.
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18 Share capital

Authorised
2005 2004 2005 2004

Number Number £’000 £’000

Ordinary shares of 2p each 25,000,000 25,000,000 500 500

Allotted, called up and fully paid
2005 2004 2005 2004

Number Number £’000 £’000

Ordinary shares of 2p each 23,000,513 9,487,000 459 189

On 25 January 2005 the Company placed 13,513,513 ordinary shares of 2p each at a premium of 72p per share. The Company’s shares were
admitted to trading on the Alternative Investment Market (AIM) of the London Stock Exchange on 1 February 2005.

19 Reserves

Share Profit
premium Merger and
account reserve loss account

£’000 £’000 £’000

Group

At 1 July 2004 – 161 (157)

Shares issued 9,730 – –

Less fundraising costs (846) – –

Loss for the year – – (812)

At 30 June 2005 8,884 161 (969)

Company

At 1 July 2004 – – –

Shares issued 9,730 – –

Less fundraising costs (846) – –

Loss for the year – – 619

At 30 June 2005 8,884 – 619

20 Reconciliation of movements in shareholders’ funds

Group Group Company
2005 2004 2005

£’000 £’000 £’000

Loss for the year (812) (157) (619)

Issue of shares 9,154 350 9,343

Net addition to shareholders’ funds 8,342 193 8,724

Opening shareholders’ funds 193 – –

Closing shareholders’ funds 8,535 193 8,724
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Notes forming part of the financial statements 
for the year ended 30 June 2005

continued
21 Reconciliation of operating loss to net cash inflow from operating activities

2005 2004
£’000 £’000

Operating loss (983) (146)

Depreciation 8 1

Amortisation of intangibles 180 –

Increase in stocks (56) –

Increase in debtors (148) (24)

Increase in creditors 196 55

Net cash inflow from operating activities (803) (114)

22 Reconciliation of net cash inflow to movement in net funds

2005 2004
£’000 £’000

Increase in cash in the year 8,190 205

Cash inflow from decrease in debt and lease financing – 35

Change in net funds resulting from cash flows 8,190 240

Net funds/(debt) at start of year 239 (1)

Net funds at end of year 8,429 239

23 Related party transactions
There were no related party transactions in 2005.

During 2004 the Company entered into the following related party transactions:

S Voller
An amount of £10,150 due to Stephen Voller was waived during the year and was credited to administrative expenses. Salary of £6,734 (net) due
to Stephen Voller was not taken and was included in creditors.

M Clarke
An amount of £2,200 due to Michael Clarke was waived during the year and was credited to administrative expenses. Salary of £6,734 (net) due
to Michael Clarke was not taken and was included in creditors.

R Babcock
Administrative expenses include £2000 invoiced by Rebecca Babcock, the wife of Michael Clarke a director of the Company, for legal services
performed in relation to funding obtained by the Company. 

No amount was outstanding at 30 June 2005 or 30 June 2004 in respect of these fees.
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Notice of meeting

Notice is hereby given that the annual general meeting of the shareholders of Voller Energy Group Plc will be held at the Hampshire Centre Court
Hotel, Basingstoke, Hampshire on 20 October, 2005 at 9.30am for the following purposes:

1 To consider the financial statements and the reports of the directors and of the auditors for the year ended 30 June 2005.

2 To re-elect Mr J Brown as a director

3 To re-elect Mr S Voller as a director

4 To re-elect Mr M Clarke as a director

5 To re-elect Mr C P Bonsey as a director

6 To re-elect Mr D Cranston as a director

7 To re-elect Mr D Port as a director

8 To re-elect Mr M Turpin as a director

9 To re-appoint BDO Stoy Hayward LLP as auditors and authorise the directors to fix their remuneration.

To consider and, if thought fit, pass the following resolutions of which resolution 10 will be proposed as an ordinary resolution, and resolutions 
11 and 12 will be proposed as special resolutions:

10 That, the directors be and they are hereby generally and unconditionally authorised to exercise all powers of the Company to allot relevant
securities (within the meaning of section 80 of the Companies Act 1985) up to an aggregate nominal amount of £40,000 (being
approximately 8.7% of the Company’s issued share capital) for the period of five years after the passing of this resolution (unless previously
renewed, varied or revoked by the Company in general meetings) but the Company may, before such expiry, make an offer or agreement
which would or might require relevant securities to be allotted after such expiry and the directors may allot relevant securities in pursuance
of that offer or agreement as if the authority conferred by this resolution had not expired.

11 That, the directors be and they are hereby empowered pursuant to section 95 of the Companies Act 1985 (the “Act”) to allot equity securities
(within the meaning of section 94(2) to section 94(3A) of the Act) for cash as if section 89(1) of the Act did not apply to the allotment.  This
power is limited to:
(a) the allotment of equity securities where such securities have been offered (whether by way of a rights issue, open offer or otherwise) to

holders of ordinary shares in the capital of the Company made in proportion (as nearly as may be) to their existing holdings of  ordinary
shares or (as the case may be) other equity securities of the class concerned (so that any offer to holders of other equity securities of any
class shall be on the basis of their rights to receive such offer and, failing which, shall be on the basis that their holdings had been
converted into or that they had subscribed for ordinary shares on the basis then applicable) but subject in either case to the directors
having a right to make such exclusions or other arrangements in connection with the offering as they deem necessary or expedient:
(i) to deal with equity securities representing fractional entitlements; and
(ii) to deal with legal or practical problems under the laws of any territory or the requirements of any regulatory body or 

stock exchange; and
(b) the allotment of equity securities for cash otherwise than pursuant to paragraph (a) up to an aggregate nominal amount of £23,000 

(being approximately 5% of the Company’s issued share capital).

and will expire on 19 January 2007 or at the conclusion of the next Annual General Meeting of the Company after the passing of this
resolution, whichever first occurs, but the Company may, before such expiry, make an offer or agreement which would or might require equity
securities to be allotted after such expiry and the directors may allot equity securities in pursuance of that offer or agreement as if the power
conferred by this resolution had not expired.
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12 That the Company be generally and unconditionally authorised to make market purchases (within the meaning of Section 163(3) Companies
Act 1985) of ordinary shares of 2p each provided that:
(a) the maximum number of ordinary shares authorised to be acquired is 1,999,987;
(b) the minimum price which may be paid for any such share is 2p;
(c) the maximum price which may be paid for any such share is an amount equal to 105% of the average of the middle market quotations for 

an ordinary share in the Company as derived from the London Stock Exchange Daily Official List for the five business days immediately
preceding the day on which such share is contracted to be purchased;

(d) the authority hereby conferred shall expire on the date of the annual general meeting of the Company in 2006 or 19 January 2007
whichever is the earlier; and

(e) the Company may make a contract to purchase its ordinary shares under the authority hereby conferred prior to the expiry of such
authority, which contract will or may be executed wholly or partly after the expiry of such authority, and may purchase its ordinary 
shares in pursuance of any such contract.

By order of the Board

C P Bonsey
Secretary
Rawdon House, Bond Close, Basingstoke, Hants RG24 8PZ
5 September 2005 

Notes
Resolutions 10, 11 and 12 give the directors limited authority to allot shares and to purchase the Company’s own shares. The directors have no
present intention of using these powers but consider it appropriate that they should be able to do so if circumstances arise which make this
desirable. In any case the authority to purchase the Company’s own shares would not be used unless this results in an increase in the earnings
per share and is in the best interests of the shareholders generally.

A member entitled to attend and vote at this meeting may appoint a proxy or proxies to attend and, on a poll, vote instead of him or her. 
The proxy need not be a member. Instruments appointing proxies must be lodged with the Company’s registrars not less than forty-eight 
hours before the time fixed for the meeting.

Appointment of a proxy will not preclude a member from attending and voting in person at the Meeting.

In the case of joint holders of a share the vote of the senior who tenders a vote, whether in person or by proxy, shall be accepted to the exclusion
of the votes of the other joint holders. For this purpose seniority is determined by the order in which the names of the holders stand in the
register of members in respect of the joint holding.

Pursuant to Regulation 41 of the Uncertified Securities Regulations 2001, the time by which a person must be entered on the register of members
in order to have the right to attend and vote at the Annual General Meeting is 9.30am on 18 October 2005 (being not more than 48 hours prior to
the time fixed for the Meeting) or, if the Meeting is adjourned, such time being not more than 48 hours prior to the time fixed for the adjourned
Meeting. Changes to entries on the register of members after that time will be disregarded in determining the right of any person to attend or
vote at the Meeting.




